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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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Link to SF-39:  Standard Form 39 
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https://www.opm.gov/forms/pdf_fill/sf39.pdf
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Link to GPPA:  Table of Contents 
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https://www.opm.gov/policy-data-oversight/data-analysis-documentation/personnel-documentation/processing-personnel-actions/toc.pdf
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Link to SF-62:  Microsoft Word - SF 62.doc 

https://www.opm.gov/forms/pdf_fill/sf62.pdf
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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While an objection is being considered, hiring managers may 
continue to make additional selections if there are multiple 
vacancies, as long as, for each objection pending, at least one 
vacancy remains unfilled in the event the proposed objection or 
pass -over is not sustained (5 CFR 332.406(e)). 
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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Link to:  Variations 
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https://www.opm.gov/policy-data-oversight/hiring-information/variations/
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Complete the practice exercises in the Certification and 
Selection Workbook.  Answers can be found in the 

Answer Guide. 
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